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Essential update for employers

This briefing provides a practical summary of recent developments affecting employers including where relevant the

related tax considerations.

Pay up on time - or face a
penalty

From May 2010 employers who fail to pay their
2010/11 PAYE liabilities on time and in full may
face penalties.

HMRC may impose late payment penalties on all
employers, regardless of size, who fail to make
their monthly or quarterly (an option available to
small employers only) PAYE payments on time.

No penalty will be imposed for the first late
payment but subsequent breaches may attract
penalties from 1% to 4% depending on the
number of late payments a year. A further
penalty of 5% may be charged if any amounts
are still outstanding after 6 months and then
again after 12 months.

Don’t owe anything?

It is important to let HMRC know that you have
nothing to pay either by:

¢ completing the online form: www.hmrc.gov.
uk/payinghmrc/paye-nil.ntm

* sending a signed payslip with the
amount completed as
IENILH

* phoning 0845
3667816 with
your HMRC
accounts office
reference and
advising them which
period no payment is
due for.

Can't pay?

HMRC are advising employers who are
experiencing financial difficulty to get in touch
before liabilities are due. They should then be
able to agree time to pay arrangements. Where
such an agreement is entered into, and adhered
to, penalties should not be charged.

Employers...the form-filling
starts here

If you are an employer the end of the tax year
marks the start of the form-filling season! Here's
a reminder of important deadlines for sending
information (and money!) to HMRC.

19 April 2010 (22 for electronic payments)

- Interest will run on any 2009/10 PAYE, NIC,
student loan and CIS deductions not paid over
by this date.

19 May 2010 - Employers' year end returns
(P35 and P14s) due for submission.

31 May 2010 - Employees must be provided
with their P60 (certificate of pay and tax
deducted).

6 July 2010 - Submission of P11Ds and P3Ds
for 2009/10 which show details of expenses
paid and benefits provided to employees and
directors. Employees must also be given a copy
of their P11D/P3D by this date.

19 July 2010 (22 for electronic payments)
- Class 1A NIC for 2009/10 on most benefits
provided to employees must be paid. Interest
runs from this date on late payments.

19 October 2010 (22 for electronic payments)
- PAYE settlement agreement liabilities for
2009/10 are due, together with Class 1B NIC.
Interest runs from this date on late payments.

Electronic filing

All employers (regardless of the number of
employees) must file their end of year returns
(P35 and P14 (P80)) electronically. This is the
first year that electronic filing of online forms is
compulsory for smaller employers.

Dad'’s at home looking after the
baby

The government had pledged to increase paid
Statutory Maternity Pay (SMP) to 12 months
and introduce Additional Paternity Leave (APL)
and Pay by the end of this parliament. The
government still intends to introduce the APL
and Pay though slightly later than planned but
has decided to put the extension of paid SMP
on hold for now, due in part to the current
economic climate.

For babies due from 3 April 2011, the following
will apply:

* Parents will be able to transfer up to six
months' leave to the father if they choose to.
The APL is to be taken once the mother has
returned to work.

* This six month period will be the second six
months of statutory maternity leave (currently
12 months) and parents will be able to split
leave between them if they so wish.

* Some of the APL may be paid if it is taken
during the mother's 39 week SMP period. This
will generally be paid at the same rate as SMP
£124.88 from 4 April 2010.

* Parents will be able to “self certify” by
providing details of their eligibility to their
employer. The employer and HMRC will be
able to carry out further checks of entitiement
if necessary.

Tax breaks on childcare
vouchers safe for now

Childcare vouchers have become a very effective
tax free perk for many employees.

Prime Minister Gordon Brown had announced at
the Labour Party Conference that he proposed
to withdraw the income tax and national
insurance contributions (NIC) exemption on
employer provided childcare vouchers,

Currently employees are exempt from tax
and NIC on childcare vouchers provided by
employers. The exemption is available on the



